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How We Meet 
the Mission

▪ Helping students develop industry specific 

technical skills and universal employability 

skills through work-based learning 

environments. 
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Program 
Overview

Requirements – High Academic Achievement, Good standing 
in attendance, interested in a specific industry, and must be a 
Junior, Senior, or Ascent student.

Interview and selection

NHO and Student Internship Orientation 

Monthly Intern/TOSA Meetings (reflection, feedback, goal 
setting, employability skill training, post secondary planning)

Monthly Supervisor/TOSA feedback and planning meetings

Weekly on the job technical skills training and employability 
skills development
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2022 
Positions 

1 Student Intern in Graphic 
Design 

2 Student Interns in Video 
Production and Multimedia

1 Student Intern in 
Communications 
(Journalism)
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Achievements 2022

Graphic Design Work for Goal Social Media 

and Student facing Teams Channels  by 

Victoria Cotrell – Graphic Design Student 

Intern
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Achievements 2022
▪ Jacob Doyle- Journalism Student Intern

▪ Multiple Press Releases included releases in each of the 

communities Goal is represented in.

▪ Written entry submission for  Colorado School Public 

Relations annual award – Goal received Merit Award for 
its category

▪ Editing actives for GTV, Teams and Communications 
Team

▪ Creating interview questions and conducting interviews 
for Communications projects and Press Releases

▪ Highly Skilled with Flippen EXCEL Model of Culture and 

Communication
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Achievements 
2022

▪ Lyndi Zercher – Video 

Production and Multimedia 

Student Intern

▪ Recording, editing, 

designing, animation, script 

writing, and acting in several 

Goal multimedia projects for 

internal and external use.



z Growth Plan and Current Status 

▪ Pillar 5: Financial Responsibility to Support School Innovation and Student Success

▪ Goal 3: Responsibly deploy all available resources to improve educational outcomes.

▪ Strategy: Include a variety of Students, Student Advisory Council &/or Student cabinet members in 

the learning and development processes for insight into the student perspective of systems, resources, 

and initiatives being considered. Place high regard on what GOAL students are interested in and 

embrace to ensure maximum buy-in.

▪ Initiative: Introduce additional student interns statewide

▪ Measurables: The Student Intern Initiative growth will be measured by maintaining the current 

positions in the Communications department (Video Production, Graphic Design, 

Communications/Journalism) while adding  positions with IT (Infrastructure) and position within the 

Operations Department (Regional Manager). We are also seeking to make at least one of these 

positions 100% virtual. 
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Growth Plan and 
Current Status 

Currently we have filled positions in 

Graphic Design, IT, and 

Communications Journalism with 

interviews set for Video Production and 

Multimedia.

Preparing to move forward with 

Regional Manager Position in Q3.
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Questions


